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ABSTRACT

The purposes of this research were: (1) to study the digital leadership of school administrators in
the Ariyamongkol Educational Network under the Rayong Primary Educational Service Area Office 2; and (2)
to compare the digital leadership of these administrators as perceived by teachers, classified by age,
educational attainment, and work experience.This study employed a survey research design. The
population consisted of 239 teachers within the Ariyamongkol Educational Network. A sample of 148
teachers was selected using stratified random sampling.

The research process involved four stages: (1) reviewing related literature and research;
(2) developing the research instrument; (3) data collection; and (4) data analysis. The research instrument
was a 5-point Likert scale questionnaire. Statistical techniques used for data analysis included frequency,
percentage, mean, standard deviation (S.D.), and t-test.

The research findings revealed that: (1) the digital leadership of school administrators in the
Ariyamongkol Educational Network was overall at a "High" level; and (2) the comparison of digital
leadership, as perceived by teachers and classified by age and work experience, showed no significant
difference overall. However, when classified by educational attainment, there was a statistically significant

difference at the .05 level.

keywords: Digital Leadership of School Administrators under the Ariyamongkol Educational Network,

Rayong Primary Educational Service Area Office 2
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