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Abstract
The objectives of this research were: (1) to study the organizational climate of school under
Lopburi Primary Educational Services Area Office 1; (2) to determine the teachers' quality of work life in

school under Lopburi Primary Educational Services Area Office 1; and (3) to investigate the organizational
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climate affecting teachers' quality of work life in school under Lopburi Primary Educational Services Area
Office 1.

This research methodology was a survey research. The population consisted of 1,369 teachers
under Lopburi Primary Educational Services Area Office 1. The sample consisted of 310 under Lopburi
Primary Educational Services Area Office 1. The sample size was determined by Yamane's formula and
obtained by stratified random sampling technique. The instrument used for data collection was a five-
point rating scale questionnaire. The statistics used for data analysis were frequency, percentage, mean,
Standard Deviation, and Stepwise Multiple Regression Analysis.

Major findings: (1) The organizational climate under Lopburi Primary Educational Services Area
Office 1 in the overall and all aspects were at high level; (2) The teachers' quality of work life in school
under Lopburi Primary Educational Services Area Office 1 in the overall and all aspects were at high level
and (3) The organizational climate of school in aspects of conflict, support, standards, identity, rewarding,
and responsibility affected the teachers' quality of work life in school under Lopburi Primary Educational
Services Area Office 1. These predictors could mutually explain the teachers' quality of work life in school

at 92.10 percent with the statistical significance at .01 level.

Keywords: Organizational Climate, Quality Of Work Life, Teachers, Lopburi Primary Educational

Services Area Office 1
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