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Abstract

The research has objective for study influence of transformational leadership and
organizational commitment, for study influence of transformational leadership and citizenship
behavior, and for study influence of organizational commitment and citizenship behavior of
agricultural wholesale market in Thailand. This research use quantitative analysis and
questionnaires as tool, which checks accuracy by all specialists in the field. To calculate IOC and
test the reliability by Cronbach’s correlation by collect data from population, staff of agricultural
wholesale, around 481 persons.

The result found that transformational leadership provides positive influence against
organizational commitment significantly and organizational commitment proves positive
influence against good citizen behavior of agricultural wholesale market in Thailand significantly.
Besides, transformational leadership has negative influence for citizenship behavior but indirectly
positive for citizenship behavior of agricultural wholesale market in Thailand. The new finding show
that transformational leadership cannot provide good citizenship behavior directly but the interest
result is it can use transformational leadership to transmit organizational commitment and would

provide good citizen behavior in organization significantly.

Keywords : transformational leadership, organizational commitment, citizenship behavior,

agricultural wholesale market
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