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Tour Entrepreneurship in Small Business
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Abstract

The performance of small business in the tourist business which is a challenging
career to the entrepreneur or administrator's ability since Thailand has very high
competency in tourism because it has a lot of resources which can be very responsible
to the need of tourists.

However, Thailand’s environment of natural resources which it not sure like
political, economical and natural resources in environment causes a lot of 6bstacle. So
properly using the principle of small business performance in a tourist business can
solve the various problems and must search the*good way to cause this business for
survival in learning the problems small business from tourist business, developing tour
managerial competencies and entrepreneurial skills

The small business will study the factor which gives rise to an entrepreneurial
success. It must develop the particular qualification of tourist entrepreneur and
entrepreneurial knowledge of tourism together with the personnel qualification related
to an emotional Quotient and an adjustment of tourist management in the state of

crisis and searching the way to change from crisis to chance.

Keywords: small business, entrepreneurial skills, managerial competencies, emotional
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