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Abstract

This paper is designed to provide the readers with the up-to-date subject germane to the
training and development in the public sector and the private sector. Because of some restraints,
the writer will focus only on some aspects of the training and development deemed highly useful.
That is to say, the paper will cover the following aspects: principles of learning, characteristics of
good trainers, factors conductive to successful training, and training and development methods.
The writer has high hope that the readers are in a position to put the knowledge from article into
practice; however, while making use of the knowledge on the training and development, the
readers should take the Thai culture into account due to the fact that all the subject matter in the

article is based on the writings of the authors in the Western world.
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