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Build disciplines in Learning Organization
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Abstract

This article aims to present on the learning organization concept for public
sector implementation in Global Organization. The external environment such as
economic, social, politic and technology has been changed rapidly. In addition, all
organizations must prepare themselves to accept this changed. Executives’ role of
performance causes an important operational in learning organization atmosphere since
it is the strengthening essential crganization competitive and depending upon “man’
which considerably as an important power and material. Therefore, the enthusiasm

atmosphere in learning may occur upon Peter Senge’s the fifth discipline principles.

Keywords: build discipline, learning organization

* gemanmasngmsiglssmmmanaininda wagdimemdinidy saninsdungamnns




UM3Ng1densuINWsuUYs

UN

23fMsuiIMsi3eny (Learning Organization) Wuuwdinlumswaennasdmslasiu
msWamsBuusannzaasmsifudiihluasdns (Leadership) wagmsEeuihmiuasau
Tu09dma (Team Learning) e Wiiamsthemanuaniaeuasdanad Ussaunel wasinws
Fafu uariemnnsneethealisurosn e Aeuuasarnisutein mifiosdms
LLi’idﬂT‘JL%Hszﬁ?ﬂxﬁﬂﬁaﬂﬁﬂi‘iLLﬁzuﬂﬁWﬂi finsvtnumsvnamdi fasansnimuasiinans
Uftiarmisilsranina Taafimadanlosgluuurasmeahnwiluiia (Team working) &%
nsrammslunsiseus Ltazﬂ%'wmwL%’W’Lam‘%\au%uﬁuwnuméﬂuuﬂa@ Dalomalsiavham
wagiinms lwana lumadiadula (Empowerment) dlafumsdastalFifaussenmemamsan
353 (Initiative) WagM3a3NMUIaNTIN (Innovation) FoaeyniRnesdna g uasnda
ﬁazm%mﬁuﬁnngm‘:uﬁiﬁu

v &
mmémmwuaw a1

Learning Organization vi3e mavhWasdnaiussdmawiemadend duenilddun
mssammaamwﬁmﬁLﬁmﬁummﬂmiﬁﬂmL%aamaaaaéﬂws N7 Chris Argyrols 91l
AM119¢1 Organization Learning 33874 Donald Schon' Ainfiunszuauns fisaninuaa
psdms mseauAussrianswAL LY aswesEmmnadenmeluuazmenuen drumsasasey
wazuilade ﬁﬂwamﬁﬁmﬁmﬁmq Tuasdins AN Organization Learning IWWvaNN13
‘?1; Peter Senge® {¢susnamuwifnaas Chris Argyris lLa¥ Donald Schon Tudatindms
Y adeunidoduusnidien iy Learning Organization

LR AVDS Learning Organization

Chris Argyris ua¥ Donald Schon 'l léfienainadendaasgivuifianusyly
3§39 Learning Organization A 1) Single Loop Learning (First Order / Corrective
Learning) e mﬂ%uuﬁﬁLﬁ@%'mrimﬁmmﬁamsﬁ‘mwﬁqNa‘ﬁﬁaamﬁ 2) AnWAENS
L‘éﬂué’uvuﬁamﬁynﬁ Double Loop Learning (Second Oder/Generative Learning) %id1&l
ﬁam‘s{%‘aui’ﬁtﬁm%mﬁjaé’dﬁﬁaamﬂﬁmsqNaﬁatﬂmmu Iaaandastiunanisnsyi

' C. Argyris and D.A. Schon, Organizational Learning: A Theory of Action Perspective (Reading, Massachusetts:
Addison-Wesley, 1978).

2 PM. Senge, the Fifth Discipline (New York: Doubleday, 1990); and E.H. Schein, “How Can Organizations Learn
Faster? The Challenge of Entering the Green Room,” Sloan Management Review, winter 1993.
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* ¢. Argyris and D.A. Schon, Organizational Learning: A Theory of Action Perspective (Reading, Massachusetts:
Addison-Wesley, 1978).
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