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Are Leadership and Leader Important?

L% L4 oAl *
T DY TETILTE

UNAAL

magdihuavihfienuddgdomnimsasinaildiuanudnias wnuduilady
ﬁwﬁmﬁamﬁwwﬁwmﬁwmmmw‘%mﬁﬁﬂwﬂawﬁw 3M fa @ (man) W (money) way
BAMMSLAWS (management) wnasdmsladsrangififimedindaudn findlisnann
Thnasdmsllgidhmangld Snwavesfihfognarnguuy uwdargLluuuasiidnmemaviamm
Auandeiuluuasdsnadaaradumavioanudiiarasmavnauld uddseneddy da
fnwuzaasfhardnavh Ifyaeainsvnaudisanugs ansesun vdaanunasuneld
s meEnedoNTnsELsaNadwFraseiuanshauly e mawﬁ'ﬁwﬁﬁﬁdaghﬁ’;

Y. A e v A . o g ‘lz.ma
‘?Jmp_jmﬂmgmﬁwmd’mm’mmmzﬁmm:Laamam‘m‘maﬂmi 209

msdgy: nsgh g

Abstract

Leadership and leader are critical success for organization as it is one of the
most important influential factors on the role of management which consists of 3

M: man, money and management. In addition, leaders’ leadership in organization
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can lead the successful organizational goals. There are various categorization of
leadership which depends upon the differentiation on each leader performance that
could effect to organizational operations on their failure or success. Leaders’
characteristic may effect to colleagues’ happiness, stressful or pressure under the
influential circumstance of various kind of works. Thus, good relationship remains

upon leaders' suitable personality as well as organizational contribution.

Keywords: leadership, leader
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