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ABSTRACT

As is well — known, all government agencies need public employees of high caliber or
highly qualified persons. In other words, only “good person” should be selected to work in the
public sector. Good persons call for a wide variety of characteristics. As | see it, “good character”
is one of the highly desirable characteristics. For this reason, in this article | have made my efforts
to point out the details about “good character”. | have high hope that the knowledge of “good
character” would be of great help to the public employees. With good character, the public
employees would be in a better position to enhance the efficiency and effectiveness of their work

performance in their public organizations without a shadow of doubt.
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